
 
   

 

 
Pastor of Children’s Ministry 

 
 
Purpose of Position : 
The Pastor of Children Ministry (PCM) is responsible for pastoring and leading the team members and 
staff who serve the children that participate each week in the Children’s Ministry at Mosaic (also known 
as mKids).  The PCM is responsible for partnering with Mosaic parents to disciple (equip, empower and 
train) the children in MKids for the cause of Christ. 
 
Organizational Relationship and Supervision : 
The Pastor of Children’s Ministry PCM reports to the Executive Pastor of Worship (XPW). The XPW will provide an 
annual evaluation of the PCM performance. The PCM will be responsible for upholding the church’s values and 
doctrine both inside and outside the workplace. Attendance at the following meetings is expected: Sunday 
worship service(s), weekly staff meetings, corporate prayer (strongly suggested), children and family-related and 
church-wide events. 
 
Primary Tasks: 
The PCM primary responsibility is to provide clear, inspirational, servant leadership and discipleship to the adult 
team members, and staff who serve in mKids, in a way that supports growth in their relationships with Jesus 
while serving to create an environment for transformational ministry in the lives of our children. This role is as 
much about leading and pastoring adults as it is children.  
 
Duties and Responsibilities: 
Directly and through leading leaders, the PCM is also responsible for the following: 

1. Direct oversight and supervision of the Children’s Ministry Assistant and the Early Childhood 
Coordinator. 

2. Provide leadership, oversight and continued development of the mKids advisory team, other 
children's ministry leaders and volunteer team members.  

3. Recruitment and retention of volunteer team members.  
4. Work closely with the XPW to ensure all programs are theologically sound and culturally in unity 

with the mission, vision, and values of Mosaic Church. 
5. Further develop, define and implement the vision for children’s ministries that integrate and support the 

church’s core values in collaboration with the XPW and mKids Advisory Team. 
6. Champion the vision for children’s ministry to team members, staff and congregation.  
7. Oversee all aspects of discipleship for mKids (Nursery-5th grade) 

a. Sunday Services  
b. Special Services (i.e., Encounter Services)  
c. Baby Dedications 
d. VBS 
e. Special Children’s and Family Programs (e.g., Christmas program). 
f. Transitional processes from mKids to Mosaic Students 

8. Represent and advocate for the interests of children in the care of Mosaic. 

 



 

9. Collaborate with other leaders to further develop processes necessary for effective CM operations (e.g. 
check-in, security, etc.). 

10. Develop and execute training and planning sessions for mKids leaders and team members.  
11. Develop strategic and regular communication plans to keep staff, team members and parents informed. 
12. Serve as primary staff liaison between ministries that interact with mKids.  

 

Qualifications and Aptitudes: 
The ideal candidate will be capable of demonstrating the following: 

1. A  thriving and vibrant relationship with Jesus. 
2. Meet the Biblical qualifications to lead, oversee God’s people (character).  
3. If married, the candidate's marriage must demonstrate a history of stability under pressure. 
4. A history of effective organizational leadership skills.  
5. Proven ability to work effectively with children, parents and volunteer teams in an ethnically and 

culturally diverse environment.  
6. Able to thrive in high-pressure situations and provide compelling, inspirational servant leadership in 

adverse and diverse circumstances.  
7. Able to manage and resolve conflict with grace, love, and truth.  
8. Excellent written and verbal communication skills and moderate technical acumen.  
9. A  history of effective, strategic decision making in complex organizational systems. 
10. A minimum of 3 years supervisory experience in a large church environment or in education.  
11. Passion and experience in early childhood education. (In Christian or Secular Environments. Both would 

be strongly preferred.) 
12. Proficient with Microsoft Office and G-Suite products. Familiarity with Planning Center Online, Church 

Community Builder and Asana are a plus. 
 
Education: 

● College degree or 7+ years of relevant work experience. (Relevant work experience is defined by having 
served as a Children’s Pastor in a large church environment 1500+, or extensive experience in the 
education sector. )  

● Graduate level education/degree is preferred. 
 
 
 


